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During the last few months, the HKRSA has host two events. Below is an overview on the events.
Further details to and summary of the events shall be available for members within the to be launched
“‘members only login section” of the HKRSA website. Watch out for further communication!

Post Forum Roundtable of the
8th Cross Straits Pension Forum 2016

On 20th February 2017, a Post Forum The participants also generally agreed that
Roundtable of the 8th Cross Straits Pension stream of income offer better protection during
Forum 2016 event was held with attendance of retirement. However it does not necessarily
representatives from the Government, the regulator, comes from annuity products but possibly from
the Associations and the industry practitioners. its substitute as well. Ultimately, diversification to

retirement portfolio is important.
The participants generally agreed that pension
withdrawal is an area which calls for support from the
industry in order to build better retirement protection
for HK citizens. It was observed that there is currently
limited incentives from the Government to support
development of annuity products. Coupled with the
lack of long-term bond market locally, it makes it hard
for such products to exist by nature. There needs to
be an economic environment to facilitate the annuity
market to exist in Hong Kong. It was also raised that
public perception towards such initiative needs to be
taken into account.
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Seminar;

On 21st March 2017, HKRSA hosted a Seminar
on the MPF & Retirement Protection System in
Hong Kong. Darren McShane, Chief Regulation &
Policy Officer and Executive Director, MPFA gave a
personal view. He officially leaves the MPFA on 24th
March 2017 after 15 years, so this was a farewell
presentation from him, followed by a panel discussion.

Some key takeaways from the seminar were that
most of the aspects of the system ticked key boxes in
the possible parameters being; compliance with the
World Bank multi-pillar model, coverage, contributions,
sustainability, supervision and Governance and
outcomes, satisfaction and buy-in, with MPF fitting
within Pillar 2 of the multi-pillar model.
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AA in Hong Kong

MPF & Retirement Protection System

® On coverage of Private Pension Schemes of

employed persons, Hong Kong is very high by
international standards at 85%, second only to
Australia at 91%.

¢ The Mandatory Contribution Rate of 10% is

comparable to and in many cases above other
mandatory systems.

® MPFA state that there is an increasing trend of

voluntary contributions, as a percentage of total
contributions, from 10% in 2005 to 23% in 2016.

® On a pension sustainability index for Asia with

a Scale from 1 — 10 where a jurisdiction with an
overall score of 1 represents the greatest need
for reform and 10 represents the least need for
reform, Hong Kong rates number 7, the highest
amongst the select group.

In summary, Darren believes that the MPF
system does well on most objective measures and
is well regarded internationally.
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Retirement Protection Developments and News in Hong Kong

Default Investment Strategy (DIS)

Each MPF scheme has to offer a Default Investment Strategy (“DIS”) starting from 1 April
2017. The DIS represents a major reform of the Mandatory Provident Fund System.

For details of the DIS, visit the MPFA website:

http://www.mpfa.org.hk/engm/main/DIS/index.jsp or contact your Trustee.

2017-18 budget on retirement protection and elderly care

Firstly, the Government will not introduce a universal pension system, but instead add another tier
and higher payout to the Old Age Living Allowance. The asset limit for the allowance will also be raised.

Secondly, the age of eligibility for the elderly’s Comprehensive Social Security Assistance
scheme will be raised from 60 to 65 to align with policy efforts to extend the retirement age.

Finally, the Government is to progressively abolish offsetting of SP (Severance Payments) or LSP (Long
Service Payments) with MPF contributions with three key elements; (1) no retrospective effect (2) adjust
SP/LSP payable for post-implementation employment period from “2/3 of wages” to “1/2 of wages” and (3)
Government subsidy in the 10 years after implementation. The Government is consulting stakeholders,
including MPF trustees and target to take the proposals to the Executive Council by end-Jun 2017.

For details, visit the Government website: http://www.budget.gov.hk/2017/eng/budget07.html.

Upcoming HKRSA event

HKRSA Annual Dinner 2017
22 June 2017 at Aberdeen Marina Club

Other events you may be interested
(1) HKSI In-Town Series: Product Development in Asset Management and the BREXIT Impact
25 Apr 2017

(2) HKSI Fintech Series: Disruptive Emerging Technology - Blockchain and Al
“ 8 May 2017

Members who are interested in thﬁternal events can register with the respective organisers.
More details to the above events can be found in HKRSA's website.

-

communication
sub-committee

Tel (852) 2147 0090 Email info@hkrsa.org.hk ® S % members
g



m} EREXRATHE
The Hong Kong Retirement Schemes Association

I www.hkrsa.org.hk l Rm 717, Level 7, Nan Fung Tower, 88 Connaught Road Central, Central, HK l
TR EWH > IR IREH 3 W & S0 7 W EE B o DUN A B B B R o P B AR

N B ABES s B & B TR E | mAT BT - FHEESRME—S
PR 48 0 !

2016 £E/\ERFNhEEZREHT DX ERRIE

F£2017 52520 B » "EH177T 2016 HEEREERE  ABERA - R
E%’)\Fﬁi?@i&ﬁ%ﬁ[‘ﬁﬁﬁﬁ%é?ﬁi SEARE - A WATBREFEER -
 BSBA  EEEBNRREARDE HtER T AHREA - BREE - HIFEME

J’ﬁ? o RAREREESZ LI -

HeELRERE  AXEEETRIEMNK
REE - ERABEERIRAREFEEHSS -
AT ERSBRAAXFREFEEMEM
MFETE  MEXRHREZRETS  F2
EmNAEEEBENERT - Wt - FEBAK
BRBLERE  THRAFEERBIEDS -
LA mBAEL - RMFEERLARE IR
EmBEE-

I Tel (852) 2147 0090 Email info@hkrsa.org.hk

’} %:54*&!]1»?




e MR EMERR A RESE

LY e B — | .

. PF & RETIREMENT
[Hees il EN

b RS TR

20173821 B AEERT -5 EREH mMaBEeEEZRIFENR
BRESNEBRNREFENATNS  8LE EE =4 o
CRAERBERERANTEEEHBELE

(Mr. Darren McShane) EXEAEZR - 5§
EERBELREBRTRE £2017F 3 A
24 BIEREEHE - EXZMBHERINHBVER o
BERAERE > REET T/ EFWR o

o DIEMREST  FRLERAKETTEIRE
M2 (B S 85% @ EIRINEIMNAY 91% °

o BHIMLAREIE 10% « BEHABBHHEHH
B  BEREB -
MRS HSERS  HERTENES ) _
BRASHERSARERFEER 5 ° RERR AREARESLHES 4

A R S SR EEE . PEUKEHCEE 2005 F9 10% # E 2016
%o WEEED  BE - EARAN BE FH9 23% ©

o LITMERSTRERE (REZHD —
PF & RETIREMENT F+ —REXIHESEA +REX
ENEBHD) B BEEE LM 2/
ARBE -

Bms2  BEERARBNEEEHE
UZEEERERFIRAES  TEREHN
BIFREE -

@] Linkedmm www.linkedin.com/company’/hong-kong-retirement-scheme-association
nﬁ;:’%%#i’r!‘l%@ n www.facebook.com/hkrsa.hk




FEREEAGEREREEMAR

HE it WK ([ RERE )
201754 510 SERESHENSAS B RHE—E [ARRE | - [AREE]
RRESHENHEENE

BE [FRRRE] F15  BRBREERML
http://www.mpfa.org.hk/tchm/main/DIS/index.jsp S E &R ZEEA ©

201718 FREREKRGFRERREREARETER

B5 0 BASTRREEZREASHE MRS [RECH2M] ME—ESE2E
SEMENSE - RERMNEE LRARIES -

HR GRedtsREEDTEANRENFAEFRSH 60 5IEE 65 5  UESTEER
TREFERAIBUR o

R BEZESHUERRSEEREARBBBENLEF - EPBE=AE: (1) F
BEWN QRERERZENRMCIBNENEIRBBBERTEN=22="THAZ—*;
K (@) BtRTHFARNERAEXMUARMX - BUFREHAANZAEE (BFaReX
FEA) 0 AR 2017 F 6 AIERIETHERERES °

BB B E BT AL  http://www.budget.gov.hk/2017/chi/budget07.html o FE 1575 2
EBUFHUL © http://www.budget.gov.hk/2017/chi/budget07.html ©

B8 TR E BRI B & EH
EHBEREAHEIRNET 2017 FEEBRE
2017 £ 6 A 22 H - FEMEES

_ BT B AR SN EDE B
) EEETFREEBFIHNUETRS
‘ 2017 % 4R 25 H

m)iﬁﬁﬁﬁﬂﬁﬁﬁﬁﬁﬂﬁ§ﬂ
. 2017% 58 8 H
EENNBE  THEERALE o FRESHETARSEUEHE -

Tel (852) 2147 0090 Email info@hkrsa.org.hk .“‘ .' members  iion

sub-committee





