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The 9th Cross Straits Pension Forum

On 19 - 20 October 2017, the 9th
Cross Straits Pension Forum was held
in Taipei. Jointly organised by the
China Social Insurance Association,
the Pension Fund Association (Taiwan
R.0O.C.), the Macau Social Security
Society and the HKRSA, the Forum
aims to facilitate the exchange on the
pension systems’ latest development
in the Cross Straits (Mainland China,
Taiwan, Macau and Hong Kong),
and in turn allow the participants to
influence retirement protection in their
own remit.

The topic of the research contributed by
the Hong Kong research team provided an
overview of the Hong Kong pension market
and a review of the replacement ratios under
different assumptions. Further analysis were
also conducted on the annuity products
development in Hong Kong, how the investor
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education is evolving as well as how the
different pillars of the pension system in
Hong Kong should be strengthened.

Next year, the Forum shall be held in Hong
Kong! And we look forward to your support!




Seminar: MPF LSP/SP Seminar in Hong Kong

While Hong Kong people is longing for the
government’s announcement of the final proposal on
abolishing the MPF offsetting mechanism, HKRSA
hosted a seminar on 8 December 2017 and invited
Secretary for Labour and Welfare Dr. Law Chi-kwong
to share his views on this hot topic.

Key points of Dr. Law’s speech:

e There will not be any retrospective effect —
the government will set a cut-off date for the
mechanism which means employers can still use
their contributions before the cancellation date to
offset such payments.

® Subsidy for employers — is willing to subsidize
more than that committed in the last proposal
(previously reported as HK$7.9 billion) to share
employers’ expenditure in both long service
payment and severance payment (LSP/SP). More
assistance will be offered to the SMEs.

® Length of entitlement of subsidy — is exploring
the feasibility to lengthen the entitlement period
to more than 10 years.

® Helping employers to create a “reserve” —
exploring how to develop a mandatory saving
scheme for employers to prepare them for the time
when the financial subsidy comes to an end. One
of the options is putting 1% of employees’ salary to
employers’ account as a kind of “savings”. Yet, the
collection, management and enforcement of the
arrangement should be expensive, which needs to
be examined carefully.

Although the proposal is under discussion, Dr.
Law reiterated that the government is very determined
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to remove the mechanism. He has been busy meeting
with labour unions and employer associations to develop
a proposal that is — not to say embracing, but more
“acceptable” to both the employees and employers.

Dr. Law’s presentation was followed by a panel
discussion moderated by Ka Shi Lau, HKRSA's Cross
Straits Forum Convenor & Executive Committee
Member, with the following panel members: Florence
Chow, Head of Group Human Resources, PCCW
Limited; Julita Leung, Co-chairperson, Employment-
related Hong Kong Legislation and Issues Committee,
F..LH.R.M.; Priscilla Pang, Head of Compliance, AIA
Company (Trustee) Ltd.; and Gabriella Yee, Executive
Director (Regulation and Policy), MPFA.

The sharing showed that employer side is not
really skeptical on the scrapping of the offsetting
mechanism as 65% of responded HR practitioners in
a survey supported for the eventual abolition of the
offsetting mechanism as they agreed that the move
could bring protection for employees. Therefore,
the key concern now is not whether to remove the
mechanism but “how to achieve it”.

Industry players highlighted for the interest of
members, the change will involve great operational
changes, system enhancement, communication with
stakeholders, upgrade of services, etc. Lots of work
will be done while the players cannot charge higher
when the pressure on fee reduction is high in the
public. Meanwhile, there was keen discussion on
how to create a mechanism to accumulate assets as
employers’ reserve. For example, should it be injected
into the MPF system? Should it be managed by another
independent party? Should it be invested aggressively
or conservatively? After all, different stakeholders did
agree that no matter which way to go, it should be
executed with simpler administration.
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Launch of Member login section >

The member login section has been launched on website. If you

forgot your login ID and password, please contact the Secretariat
for details.

We have shared a lot of useful materials, like messages from MPFA
and research papers. Also, the presentations from our seminars
would be share on there only.

Announcements:

Member survey - The Association has conducted a survey to help us better understand the
needs of our corporate employers. Various resources have been used in
offering these services in the past and we would like to assess whether it
is possible or desirable for resources to be re-allocated for better outcome.
Please click the link above and complete the survey.

Membership Renewal — Renewal package has been sent to all members in December.

We would like to thank you once again that your support in 2017 means a lot to us.
We hope that you will take this time to renew your membership and remain a part of our community.
It couldn’t be easier - just click here to renew!

Upcoming HKRSA event
CIO series - Seeking Yield In A Low Return Environment
2 February 2018

Cross Straits Pension Forum 2018
25 October 2018

Upcoming external events

Asian Financial Forum (AFF)
15-16 January 2018
Hong Kong Convention & Exhibition Centre

Members who are interested in the external events can register with the respective organisers.
More details to the above events can be found in HKRSA's website.

Produced by the Member Communication Sub-committee
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