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BCT hosted the HKRSA HR Roundtable Taskforce Meeting on 18 November 2025, bringing together 50 HR professionals from different
corporations. The session focused on the transition to the eMPF platform, which is already underway as the timeline to complete the
onboarding of all schemes is in April 2026. To explore how employers can prepare for this transition and collaborate with MPF providers
to enhance employee MPF experiences in the post-eMPF era, BCT organized a panel discussion moderated by Vincent Choy of BCT.
The panel featured insights from Ricky Tang of Ming Pao, Henry Hung of iFast, and Lavina Lai of BCT, who shared the first-hand
experiences of eMPF onboarding. Their discussion covered employee communication and support, HR preparation, and effective
collaboration with MPF providers and the eMPF platform. The session concluded with an open dialogue between panellists and
participants, allowing HR professionals to exchange perspectives and practical approaches to managing the transition smoothly.

Looking Ahead

Mark your calendars for the next HR Roundtable Taskforce Meeting on 4 February 2026, where we will explore the theme “Humanizing
Al: Reimagining HR in the Digital Age.” This promises to be an enriching and interactive platform for HR leaders and practitioners. For
participation details, please contact the Secretariat of the HKRSA at events@hkrsa.org.hk. We look forward to welcoming you to this
vibrant roundtable workgroup.
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